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Blended Retirement System

• Members serving as of Dec. 31, 2017:

• Will be grandfathered in to the current retirement system

• Won’t be automatically moved to the Blended Retirement System

• Currently-serving members who may opt-in to the Blended Retirement System

• Active: fewer than 12 years of total service as of Dec. 31, 2017

• Reserve: fewer than 4,320 retirement points as of Dec. 31, 2017

• Eligible members have until the end of 2018 to make their decision.

• Members who want to stay covered under the current system – do nothing.

• Members who decide the Blended Retirement System is better – can opt-in.

• All New accessions occurring on or after Jan. 1, 2018 are covered by the Blended

Retirement System.
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Blended Retirement System

• The decision to opt-in belongs to the member – the Department of Defense has no 

preference. Benefits include:

• Greater portability of retirement benefits.

• Earlier savings for retirement.

• No longer ALL or NOTHING retirement plan.

• Covers more people.

• Recruiting incentive.

• Continuation Pay adds incentive to stay for full career.

• Lump Sum option gives choices at retirement.

• Encourages saving for retirement.


